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DUTIES OF POSITION (i this position is announced of mnltiple grade levels, these duties describe the full performanee level; at lower grode levels the duties may very siiginly and will be performed under somewhat
closer supervision.)

Serves as a highly qualified technical specialist who develops user
requirements for Local Area Network and Wide Area Network (LAN/WAN) needs
in the agency. Incumbent provides consulting services for the planning
and development of LAN/WAN based systems and network applications.
Responsible for perfarming technical evaluations of the capabilities of
LAN/WAN hardware, network software and telecommunications needs for the
agency, and for developing guidance on LAN/WAN utilization, operations
and performance characteristics.

QUALIFICATIONS REQUIRED fif the position is annownced at muitiple grade levels, these gqualifications deseribe the full j)el:furnrmlm level, uniess otherwise specified. The position description, Immediate
supervisor, andtor NRC Manual chaprer and Appendix 2108 can be consylred for morve detailed qualification requirements andior interpretalion of guolifving experience )

candidates must have at least one year of specialized experience at the
next lower grade level or equivalent.

SPRECIALIZED EXPERIENCE is experience which demonstrates knowledge of the
principles and objectives of the utilization of LAN/WAN, IT
infrastructure hardware/scoftware, and telecommunications for the planning
and development of LAN/WAN based systems and network applications.

RATING FACTORS (Applivanis are strongly encouraged to submit & stivenment nddressing the Rating listed below.)

1. EKnowledge of the principles and objectives of the utilization of
Local Area Network/Wide Area Network (LAN/WAN), IT infrastructure
hardware/software, and telecommunications. EKnowledge of the theory,
principles and techniques pertaining to application of network systems
and technolegy to the collection, transmission, storage, retrieval and
production of management information and solution of technical problems
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(EXAMPLE: Describe specific experience, educatiocon, training, and
developmental assignments that demonstrate a working knowledge of
LAN/WAN, IT infrastructure hardware/software, and telecommunications.
Provide examples of assignments that demonstrate your ability to apply
this knowledge to develop user requirements for Local and Wide area
network needs, to provide consultant services for planning and
development of LAN/WAN based systems and network applicatlions, and to
perform technical evaluations of the capabilities of LAN/WAN hardware,
network software and telecommunications needs.)

2. Knowledge of analysis and programming techniques required for
development and operation of network systems and ability to analyze
complex problems associated with network processing.

(EXAMPLE: Describe your experience, education, training, and
developmental assignments that demonstrate the analysis and programming
technigues you have used for the development and operaticn of network
systems, and to resolve complex problems associated with network

processing.)

3, Knowledge and experience dealing effectively with system users for
the purpose of understanding their requirements, negotiating conflicting
views, assesging tradeoffs in user needs, performance and cost
conaiderations, and providing guidance to contractors in develcpment and
review of gpecifications and system functionality.

(EXAMPLE: Describe specific work experience, education, training, and
developmental assignments that demonstrate your knowledge and experience
in analyzing user needs, evaluating requirements and associated
tradecffs, providing direction and assessing system specifications, and
functionality).

4. FKnowledge and experience with project management techniques
especially as they apply to managing large or complex projects and
ability to apply policies, procedures, regulations, or directives in
managing the project.

(EXAMPLE: Describe specific work experience, education, training, and
developmental assignments that demonstrate your project management
skills. Provide sgpecific information regarding the type of assignments,
their complexity and software tools used to manage the project.)

5. Ability to communicate both orally and in writing, and to deal
effectively with NRC staff at all levels, including senior managers, and
with personnel from other government agencies and private industry.

(EXAMPLE: Describe the various levels of individuals you interact with

CONTINUED ON NEXT PAGE
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and for what purposes. What technigques do you use to develop effective
working relationships? Describe instances that required you to use tact,
diplomacy, and negotiation skills to achieve cooperation and to develop
consensus or resolve complex issues, Describe the kinds of presentations
yvou have made, to whom, and for what purposes. Describe your most
difficult or challenging writing assignments.)

REASONABLE ACCOMODATIONS WILL BE MADE FOR QUALIFIED APPLICANTS CR
EMPLOYEES WITH DISABILITIES, EXCEPT WHEN DOING S0 WOULD POSE AN UNDUE

HARDSHIP ON THE EMPLOYING AGENCY.

EXECUTIVE AGENCIES ARE PROHIBITED FRCM ACCEPTING OR CONSIDERING
APPLICANTS FOR COMPETITIVE APPOINTMENTS OR POSITTIONS BASED ON POLITICAL
RECOMMENDATIONS FROM MEMBERS OF CONGRESS, CONGRESSICNAL EMPLOYEES,
ELECTED STATE COR LOCAL GOVERNMENT OFFICIALS, AND POLITICAL PARTY
OFFICIALS. SUCH OFFICTALS MAY ONLY SUPPLY STATEMENTS REGARDING THE
CHARACTER AND RESIDENCE OF THE APPLICANT.




